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Navy Nurse Receives 
Bea Ratner Award for 
Efforts in COVID-19 


By André B. Sobocinski, Historian, 
BUMED 


On December 14, 2021, Lt. Cmatr. 
Courtney Walker was awarded the 
2020 Bea Ratner Award for Junior 
Reserve Nurse of the Year by the 
American Association for the 
United States Navy (AUSN) in a live 
virtual award ceremony. 


The event was presided over by 
AUSN Executive Director Jason 
Beardsley and featuring guest 
speaker the Honorable Rear Adm. 
(ret.) Greg Slavonic, the Acting 
Under Secretary of the Navy. 


Beardley noted that Walker 


“distinguished herself as among the 
top junior Nurse Corps officers in the 


U.S. Navy Reserves.” 


Representing Walker at the event 
was Cmar. Jason Williams, Navy 
Reserve Navy Medicine Readiness 
Training Command (NR NMRITC) 
Jacksonville. “| cannot say enough 
about Lt. Cmdr. Walker,” said 
Williams. “She is an amazing young 
lady.” 


Capt. Keith Michon, Chief Nursing 


Officer, NR NMRTC Jacksonville 
Headquarters agrees with Williams’ 


on 


CAL 


POWER OR 


assessment. “Lt. Cmdr. Courtney 
Walker is a standout Navy Officer 
who has taken on challenging 
professional assignments during the 
period of this award,” said Michon. 
“She embodies the spirit of Junior 
Officer of the Year, serving selflessly 
in many roles that all have had 
positive impact on the Navy Nurse 
Cores.” 


In the period of recognition Walker 
provided vital nursing services at 
Naval Hospital Guam during the 
height of the COVID-19 pandemic; 
she served as a trauma and critical 
care nursing training leader; took 
part in the Strategic Goals Group 
influencing Process Improvement 
for both the Active and Reserve 
Component Nurse Corps; assisted 
in career develooment by her 
selection as Assistant Career 
Develooment Board Specialty 
Leader; and successfully 
completed courses towards her 
Post-Master's degree for Family 
Nurse Practitioner. 
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LCDR Walker (center) attends Powered Air 
Purifying Respirator Training (PAPR), ICU, 
Guam 


(continued from page 1) 


And to this, Michon added: “Lt. 
Cmdr Walker is passionate about 
her profession and It's been an 
absolute pleasure to serve 
alongside her.” 


At the ceremony, Admiral Greg 
Slavonic offered a congratulations 
to Walker and expressed his 
gratitude to all Navy nurses. “I 
have an affection for nurses and 
what they have been through,” 
said Slavonic. “| have been the 
recipient for a lot of their care over 
my career. . .if is individuals like 
Commander Walker that are at the 
‘tip of the spear.’” 


The Bea Ratner award Is given 
each year to recognize the most 
outstanding Junior Reserve Nurse 
Corps Officer in the U.S. Navy. It 
was first awarded in 1993 and 
sponsored by HMCM (ret.) Manny 
Ratner (1917-2011) in memory of his 
wife, Beatrice Bailey Ratner (1915- 
1991) who served as a nurse in the 
Navy Reserves from 1945 to 1973. 


To see virtual ceremony please see 


link below: 
https://www.youtube.com/watch?v=mJPvZb 
YaIw4 
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In the Spotlight: LCDR 
Courtney Walker, OIC, 
NR NMRTC 
Jacksonville HO 


LCDR Courtney B. Walker is a native 
of St. Marys, GA. She obtained her 
Bachelor of Arts in Nursing from the 
University of North Florida. Walker 
was commissioned into the U.S 
Navy Nurse Corps in 2008 through 
the Nurse Candidate Program. She 
obtained her Master of Science in 
Nursing from the University of North 
Florida in 2015 and her Post Masters 
Certificate with a specialty in 
Family Nurse Practitioner in 2021 
from University of Massachusetts at 


Boston. Presently, she works actively 
in a trauma intensive care unit in 
Jacksonville, FL, while preparing for 
board certification. In December 
2021, Walker was a recipient of the 
AUSN'’s Bea Ratner Award as the 
Junior Navy Reserve Nurse of the 
Year. 


Why did you join the Navy 
Reserves? 

| initially joined the Navy Nurse 
Corps in 2008 as active duty, 
transitioning to the reserves in 2013 
and have been in 13 years. | joined 
the Navy because ! come from a 
long line of men and women that 
have served our Great Nation. My 
mom was a Navy Nurse, my dad 
was a Torpedoman, | had a cousin 
who was a Navy SEAL, my 
grandfather was a WWII fighter 
pilot, my great uncle was a JAG 
Officer, [and] my great-great aunt 
was an Army Nurse —- serving as 
President [Franklin] Roosevelt's 
nurse and my great-great uncle 
served in the Army as well and the 
list goes on. | was raised in a family 
that taught me service before self 
and led by example. | wanted to 
be part of and continue my 
family’s historic lineage of serving in 
the military. Not only was joining the 
Navy one of my best decisions, it 
led me to my husband who Is also 
a Navy Nurse. 


What experiences stand out from 
your time in the Navy? 
| have several... 


During my time in Guam (we were 
stationed there for three years}, | 
had the opportunity to collaborate 
with Tri-Service exercises (mass 
casualty drills and trainings). During 
these evolutions | had the 
opportunity to work with not only 
the local community members but 
members of other branches of the 
military. | enjoyed these exercises, 
as we were all learning from each 
other, teaching the community 
and working together as one team. 


lam also a member of a traveling 
TNCC (Trauma Nursing Core 
Course) for the Navy and it has 
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been an amazing experience. Our 
students are from all branches, our 
instructors are subject matter 
experts and it is such a joy to teach 
these courses. We help prepare our 
nurses for battlefield medicine, it is 
an honor to be part of this elite 
cacre. 


Any opportunity | get to work with 
my husband. He Is prior enlisted as 
a corpsman and has helped mold 
me into the officer! am today. We 
are both nurses and being in the 
reserves has allowed me several 
opportunities to collaborate with 
him. 


What most excites you about being 
a Navy nurse? 

| love being a Navy Nurse, it has 
been one of the most rewarding 
experiences of my life. | get to care 
for the most deserving population — 
those who have served our country 
in battle and their families. Every 
day brings a different challenge 
and the opportunity to mentor the 
next generation of nurses and 
corpsman. 


What advice would you give to 
someone thinking about serving as 
a Navy Reserve Nurse? 

| would definitely tell them to 
consider joining, and | always 
provide my information to 
someone that expresses interest, as 
well as put them in touch with a 
few other Navy Nurses. | think it is 
important fo listen to a variety of 
points of view/experiences when 
making this decision. 
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Finance 
Jim Clearwood 


All hands should have an AT 
scheduled and in NROWS (save 
and route) not later than 31 
January. (Orders can be executed 
later in the year, but should be 
planned NOW.) Critical funding is 
tied to this deadline... 

DON’T BE THE REASON WE MISS OUT 
ON ESSENTIAL TRAINING DOLLARS! 
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Navy Medicine at War, 


Then and Now 
RADM Bruce Gillingham 


Esteemed Colleagues, 


During the week of Thanksgiving, 
Force Master Chief Roberts and | 
had the opportunity to travel to 
Wenatchee, Washington and 
Billings, Montana to meet with 
members of our 23-person Medical 
Response Teams (MRT) who are 
rendering assistance to a hospitals 
overwhelmed by COVID-19. Since 
Veterans’ Day, these teams of 
physicians, critical care nurses and 
respiratory therapy technicians 
have been working tirelessly 
alongside their civilian counterparts 
to care for patients hit hard by this 
terrible disease. 


Over the last three months, we 
have deployed six of these agile 
and highly capable teams to 
Arkansas, Louisiana, Montana and 
Washington. And on Sunday, 5 
December, we will be sending 
another team to Farmington, New 
Mexico to support the San Juan 
Medical Center. This is an 
experienced team having 
previously deployed to Ozark, 
Alabama where they made a very 
positive impact. 


COVID has taught us the value of 
rapid-cycle feedback and these 
MRTs are a testament to how 
quickly we can adapt our force 
packages to support Combatant 
Commanders. They were built and 
shaped by the experiences and 
lessons learned from our 
Expeditionary Medical Facilities, 
Acute Care Teams, and Rapid 
Rural Response Teams Navy 
Medicine provided earlier in the 
pandemic. They are teaching us 
lessons that we will incorporate Into 
the redesign of our traditional 
platforms to make them more 
responsive, mobile and flexible. 


The coronavirus is a challenging 
and persistent adversary. It has 
killed more than 770,000 Americans 
and there are new variants on the 
horizon. The latest mutation is the 
Omicron variant which is being 
studied to determine its severity 
and how effective the current 
vaccines are in providing 
protection. 


We know the path to controlling 
the virus and limiting variants: get 
vaccinated, get the booster, and 
get your children (between 5-11) 
vaccinated. Now Is the 

time. Boosters increase the 
strength of your antibody response, 
so when the virus mutates, a boost 
makes It more likely that your 
antibodies can protect you against 
the new variant. 


Finally, take some time fo reflect 
upon what happened 80 years ago 
on 7 December 1941, when a 
surprise attack hit our naval forces 
in Pearl Harbor. That tragic day 
and the catastrophic loss of life 
propelled this nation into action like 
never before. Our brave Navy 
medical women and men who 
witnessed the attacks on Pearl 
Harbor are powerful symbols of 
resilience. Whether attached to the 
Naval Hospital Pearl Harbor, the 
hospital ship USS Solace, our mobile 
hospital, or at the Air Station they 
went into action immediately to 
save lives and salvage what had 
been lost. 


These actions exemplify the call of 
service which has been continually 
answered throughout our 

history. Regardless of the mission — 
whether the Second World War, or 
a pandemic — those who have 
been part of our One Navy 
Medicine Team continue to answer 
the call and do what needs to be 
done, whenever and wherever It 
needs to be done. 


As we reflect and remember our 
heroes of the past, let us remember 
that their legacies — and perhaps 
our greatest tribute to their 
memories — are through our actions 
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today in projecting Medical Power 
IN support of not only our 
wartighters, and their families but 
also our fellow Americans. 


With my continued respect and 
admiration, SG 
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Innovative Readiness 


Training (IRT) Program 
LCDR Shillady 


The Tropic Care Initial Planning 
Meeting (IPM) was completed in 
person in December on the island 
of Kauai, in Linue, Hawaii, with a 
small group of Joint Services 
planners and the IRT leadership 
team from NR NMRTC Camp 
Pendleton. The Joint Services 
planning meeting involved five site 
surveys and a community needs 
assessment in preparation for the 
medical, optometry, dental, and 
veterinary care IRT planned for 
June 2022. Several members of the 
team met with the Mayor of Lihue 
to discuss logistics and needs. 


a ae 


Members of Tropic Care IPM, Dec 2021 


The Birchwood Cares IPM took 
place in November with the 
planning team from NR NMRTC 
Corpus Christi. The Joint Services 
meeting with the Air Force, Air 
National Guard, Army Reserve, 
USMC Reserve, and the Army 
National Guard ensured planning 
efforts are on track for a successful 
and safe IRT project in June 2022. 


The Joint Services planners are 
working on additional training 
components to all medical IRTs to 
include TCCC, HMSB, and KSA's. 
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Meetings are expected to continue 

as a mix of both virtual and in- 

person. The FY22 IRT IPM / MPMs 

upcoming are as follows: 

e NMRTC Camp Lejeune / 
Bethesda - Valley Healthcare - 
IPM 10-14 JAN 

e NMRITC Portsmouth - 
Appalachian Care - IPM 24-27 
JAN 

e NMRTC Corpus Christi - 
Birchwood Cares - MPM 7-11 
FEB 
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IT Corner 
HMI] El Gbouri 


Preparing for the NRM Leadership 
Symposium 


It is that time again...the Surgeon 
General's Leadership Symposium 
and the NRM Leadership 
Symposium are scheduled for the 
3'¢ week of January. To be 
proactive, prepare your 
information technology assets, 
namely your laptops and mobile 
devices. 


The conference Material will be 
Uodated and uploaded before the 
conference in the following page: 


hitps://community.max.gov/pages/viewpag 
e.action?pageld=2238467843 


see you there. 
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Manpower 
LT Palomino/HMC Hursh 


Upcoming Deadlines 

FY 22 JO APPLY & MNA Q2: 

e 30 DEC 21 - 31 JAN 22. Q2 
Junior Officer and Enlisted 
Application phase. 

e 4FEB-—9 FEB 22. COs and OICs 
ranking and recommendation 
ohase. Please take this 
opportunity to rank 
candidates. 
Recommendations should be 
based on billet RFAS code and 
requirements. CRNFC weighs 
heavily on Command 


recommendations. Use MNA 
and RFMT. 


SPECIAL REMINDER FOR JOs: 
Remember, in JO Apply the “local” 
option for assignments refers to the 
where the billet is located (UMUIC). 
Local does indicate that the billet ts 
located close to where the 
member lives. When a member 
selects “Local with waiver”, the 
member is agreeing to travel and 
pay for travel in order to drill where 
the Billet is located. 


When adding billets to your “dream 
sheet”, if the billet is located 
outside 100 miles, a window will 
pop-up with a message stating 
that “The billet you have selected 
to add to your dream sheet is over 
100 miles from your home of 
record. Please select how you will 
be accepting this billet”. You have 
the option to select “Local” or 
“Cross”. If you click local and agree 
to waive the reasonable 
commuting distance, you are 
agreeing to travel to the Unit where 
the billet is located to conduct your 
drills and you are also agreeing to 
pay for your own travel. So, ONLY 
select “LOCAL” If you want to pay 
for your travel to conduct your drills 
or if you live local to a HQs 
Command. 


ALL billets are located at the HQ 
location ONLY, there are no billets 
assigned to any Detachmenis. 
Even if you know there Is a DET at 
your home NOSC or if the DET is 
located in the same building as the 
HQ, you should only select “local” if 
you are drilling with the HQs. This Is 
the only true “LOCAL” assignment, 
when your TRUIC and UMUIC are 
exactly the same. 
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Mobilizations 
LT Womack 


GIMO 
(3/25 — 10/25/2022) 
e Deputy Surgeon 
(4/1 — 10/25/2022) 
e Fam Practice/Internal 
Medicine (SMO) 
(6/3 = 3/21/2023) 
NCOIC (HMC Only) 
OR Tech (L23A) 
Lab Tech (L31A) 
PT Tech (L20A) 
ICU Nurse (1960) 
Psychiatrist (1 6X0) 
7/1 -— 4/11/2023) 
Dental Tech (L383A) 
General Dentist (1700) 
Director of Nursing Services 
(CAPT Only) 
e Med/Surge Nurse (1910) 
e Family Nurse Practitioner 
(1976) 
e MSC Admin Officer (1800) 
e Pharmacist (1887) 
(7 (50 = 3) 26) 20235) 
e Medical Logistics 
Administration (1802) 
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Reminder 


Reserve Force NIPR and SIPR 
accounts will be subject to 
disablement (after 60 days 
dormancy) and deletion (after 180 
days dormancy) effective 
December 20, 2021. 


NIPR: To ensure your NIPR account 
stays active, you must log in at least 
once every 60 days, such as 
logging in to an on-premises NMCI 
machine, use non-Flank Soeed 
Outlook Web Access (OWA) or 
access non-Flank Soeed email on 
R2S. Logging in to Flank Speed 
does not suffice. 


SIPR: To ensure your SIPR account 
stays active, you must login in at 
least once every 60 days fo on- 
oremises SIPRnet computer. 
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